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ABSTRACT

The dissertation deals with the disciplinary process of the South African Police Service -

perceptions and preferences of members in the North Rand area of the Gauteng Province.  A

research question “ How members of the SAPS in the North Rand area of the Gauteng

Province perceive the disciplinary process” is investigated in this study.  The researcher has

conducted a quantitative research in the North Rand area of the Gauteng Province using

questionnaires and literature study as the research method.

The answer to the research question in this study is that members of the SAPS have a negative

attitude towards the disciplinary process of the SAPS.  There is also uncertainty about the

duties of certain role players during the disciplinary process.
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