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ABSTRACT

The objective of the case study was to investigate the impact of the principal’s
supervision task on teaching and learning in primary school in Vhembe District,
Limpopo Province. The investigation focused on five primary school principals

and ten teachers.

The first chapter exposed background to the study, problem formulation, aims,

significance, methods and demarcation of study.

Literature reviewed depicted strong advocacy for supervision of teachers by
principals. Nevertheless, ineffectiveness of locally based teacher supervision by

principals and non-compliance to supervision policy requirements were shown.

The methodological aspect suggested that data was gathered through interviews
with principals and questionnaires administered to teachers.  Qualitative

approach was used to interpret data obtained.

Findings of this study revealed ineffective supervision of teachers by principals
and lack of departmental support to supervision systems. Supervision task was
also not impacting positively on teaching and learning. The study recommends
the revamping of teacher supervision and monitoring strategies, constant
monitoring of principals when carrying out supervision task. Regular workshops
and seminars on supervision task should be conducted to empower teachers and

principals.
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