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Reasons for leaving SA

Lack of promotion and
career advancement <
opportunities in SA

Lack of appreciation and /
respect from management, «
employers, doctors in SA

Declining SA economy and
unemployment in SA
Crime and violence in SA

Poor working
conditions in SA

Poor remuneration and
inability to provide in
basic needs in SA

\

Esteem needs

Conditions for return to SA

Recognition for professional
> competencein SA

Appreciation and respect for
nurses’ contribution to
health care in SA

Ability to find suitable jobs
p (job security) in SA

Figure 4.1
The findings in the qualitative phase of the study related to
Maslow’s Hierarchy of Needs

Improved safety and
security in SA

Improved working
conditions in SA
Improved remunerati
and financial prospec
in SA




