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Personal Details:

Leanne Mandim

55 Hazelwood Road; Maroelana; Pretoria
Postnet; Suite 14, Pvt Bag 19; Menlo Park; 0102
(012) 346 5417(H); (012) 319 3292(W)

083 375 6621

Imandim@ icas.co.za; leannem@netactive.co.za
17 October 1973

Tertiary Education:
University of South Africa (full time student) 1992 - 1994
Bachelor of Arts (BA)
Psychology and Sociology
Communications 1
University of South Africa (part time student) 1995 - 1998
BA Honours (cum laude)
Research Methodology; Psychological Assessment; Clinical Psychology;
Counselling and Health Psychology
University of South Africa (full time student) 1999-2001.
Masters of Arts in Clinical psychology (cum laude)

Practical training; Theoretical component; Dissertation.

Current Employment: Organisation: ICAS Johannesburg(November 2005 — current)

| am the Head of the Business Intelligence (BI) Unit. Current functions include management of Bl team;

accurate and detailed reporting to client companies on Behavioural Risk Management problem profiles;

ongoing training and development of various role-players within the company (including psychologists

and lawyers); ongoing research and intervention development of strategies in areas of psychological and

behavioural risk factors and the impact on the organisation.

The Military Psychological Institute (MPI): Pretoria 2002 — October 2005

A psychologist in the Assessment Centre of MPI focusing on specialised domains of selections within

the Defence Force environment, and research and development of abnormal psychology screening

instruments. Was actively involved in

- psychotherapy sessions at 1 Military Hospital for psychiatric patients, training of clinical interns



- active national deployments for specialised selections (including behaviour observations in all
environs, such as intensive selections in the ‘bush’; naval dockyards, helicopter hangars, and
office settings),

- job profiling and developing assessment and selection protocols,

- facilitation, education and training of diverse personnel on all areas of human behaviour,

- organisational diagnosis and assessment.

- team buildings and group assimilations,

- standard psychometric assessments,

- career assessments,

- training of the industrial intern psychologists into the specifics of the psychiatric system and the
subsequent effects on the organisation.

- development of screening instruments for determining risk factors for psychological health

Private Practice
| began my private practice in Johannesburg in February 2002 on a part-time basis. Currently practising
in Johannesburg and Pretoria. | see a wide variety of clientele and do individual, family and couple

therapy.

Previous Work Experience:
My working background is diverse, and includes working in the private business sector of the building

industry, to the foundation of a Non-Profit Crisis Intervention Counselling Organisation.

Summary:

Name of Organisation: Crisis Intervention Counselling Unit (non-profit organisation)
September 1995 — August 1997 (part time). August 1997 — January 1999
(full time)

Position: Director and volunteer crisis counsellor

Name of Firm: Unlimited Building Supplies cc
May 1994 - August 1997

Position: Partner

Name of Firm: Central News Agency (CNA) - Norwood
(1990 - 1994) - Part-time position

Position: Late Sales Manageress

Professional Membership:
| am registered with HPCSA (practice number PS 0075809).
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