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Boys in the sample compared well with the National Sample (See

table 6.33). Both groups however needed to improve.

A comparison of the girls’ career development level revealed that
girls in the sample were less developed that the National Sample.
The National Sample of girls showed adequate development in all
areas. Not only were they more developed that the girls, but they
were more developed than boys both in the Regional Sample and

the National Sample. (See table 6.35)

Generdlly the subjects in the region are likely to encounter problems
when faced with the odious task of choosing careers. Being career
immature, they are also likely to make unrealistic choices because

they lack the building blocks for a sound career choice.

7.4 CONCLUSION

The impressions gained from this study are that;

(i)

The sample of the learners in the region made a preliminary career

choice during their school careers.



(if)

(i)

(iv)

(v)
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Subjects generally aspired to high prestige, high - salary, powerful
positions. Urban girls were no exception - a departure from tradition.
However, girls' choices appeared to be more token choices than
boys as shown by their level of career maturity, in particular, their
inadequate career planning. For this reason, they are therefore
more likely to make impulsive decisions or to choose whatever is
available af the fime they leave school, than boys. Their situation
thus warrants special attention. Exposure to various careers is

essential for learners in the rural areas.

The subjects also made choices without (enough) knowledge of
their parents’ financial ability - a fact which might lead them to not
readlise their dreams of higher education. This is most likely the reason
why a substantial number of ex-matriculants found themselves in
queues seeking admission to previously free teacher training
education, among other things. It is also an indication of poor

career planning.

Parents in the region encouraged their off-spring to make
independent decisions; an advantage when it comes to making
career choices. The parenting styles dlowed more room for growth.
However, without proper consultation be’rween‘ parents and their
offspring about career matters, as is the case with the subjects,

career decisions are likely not to be implementable.
Families had little influence on the subjects’ career choices:
- Despite showing an interest in what went on in the subjects

lives, the subjects had the last say on what to do in terms of

careefs.



(vii)

(vili)

(X)
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- Although socialised into traditional roles, sex-role stereotypes

had no effect on career aspirations of both boys and girls.

The communal lifestyles appear to have led to the maintenance of
the helping atfitude among the subjects. Their ospiroﬂons for
powerful positions might be influenced by this aspect too as they
would require higher salaries to sustain their families. In this respect,

the subjects are no differerit from the traditional Africans.

Other values like status and high salary were esteemed and

influenced the choice of careers, as has been the case in the past.

In keeping with changing times, subjects aspire to careers different
from their parents. They appear ready to venture into pre\/iously
unknown areas to blacks. Girls are prepared to venture info
traditional male domains and also aspire to high-status, powerful
positions. Subjects have also mixed reliance on the social seNic;es :
sectors with readiness to diversify intfo the private sector and in all

likelihood, if they achieve their dreams, to Sélf~employmenT.

The learners in the region were not sufficiently prepared to make
sound career choices, learners in rural areas more so than those in
urban and suburban areas. Also, despite the onnexotidn of
educational departments, learners’ circumstances in previously
white schools and in block schools were as different as they were
before, with the former having more favourable circumstances.
There were still different closse§ of Vlec\j‘rnérs with others having more

career freedom than others.



7.5
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SYNOPSIS

These results indicate that career choice in the region:

(il

(i)

(iv)

(V)

(Vi)

Is not preceded by proper career development by most of the
learners and the resulting choices are not a product of a well

thought out process.

Career choice is an expression of family values and African values
of helping. Being useful to others is still @ predominant influencing

factor.
Values like prestige high salary and power influence choice.

Interest in careers depends on subjects studied by the learners,

among other things.

Parenting styles encourage independent decision-making and this
aspect is reflected in the subjects’ career choices. Parents seem to

have little influence on final choices.

The learners' experience of the choice process depends on the
location of the school, the gender of the learner, and the curriculum

offered.
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(vii)  Boys and girls experience career choice differently - the former are
likely to plan their careers while the latter are likely to make choices
on the spur of the moment. Although they aspire to non-traditional
careers, their career attainment may well be on the traditional
female careers because of lack of proper planning and quite

possibly because of socialisation.

vii)  Learners are prepared to venture into previously unknown areas
and do not show as much reliance on the Social Services sector and
the government for employment as has previously been the case

with their parents.

7.6 RECOMMENDATIONS

Learners need to be prepared for career choice:
(q) By parents - in this regard

(i) the discussion of financial matters is paramount so as to
enable the learners not to set their sights too high and to

explore the areas they can redlistically enter.

(i) Parents also need to support the learners in their endeavours
to get to know themselves and the world of work. They should
make additional efforts fo seek the necessary information
through taking their children to career exhibitions, talks and
workshops and Through encouraging the use of the media
like books,felevision and radio to enhance self and career
information. Experts, like psychologists and career counseliors

also need to be consuited.



(b)
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By the schools:

(i)

(il

(i)

(iv)

Through advising the parents on what they can do to help

their children to develop self and career knowledge.

Through preparing the learners for subject choice on entry to

high school.

Through continuous preparation for self-discovery, as has
been the case in white schools. Proper guidance services
need to be put into place in all schools. The services of the
available psychologist should be made accessible to all

learners and not a small section of learners.

Removing stereotypes attached to certain subjects and thus
allowing learners to diversify. As atfitudes of teachers
themselves might be a problem in this case, the Education
Support Centre personnel dealing with guidance should assist
by holding workshops aimed at helping the teachers and the
schools to shed their own stereotypes so as to afford more

opportunities for career freedom.

Through the sharing of resources between the haves and
have nots. This is particularly important for the science and
mathematics subjects. This is necessary to rid these subjects of
the myth of difficulty and to allow learners to experience
success through availing the resources to the disadvantaged
schools. Material as well as human resources need to be

shared by neighbouring schools.



(e)
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(vi)  Through holding career days, and exposing the learners to
what is available in the market as early as standard 8 (Grade
10).

By the guidance personnel at the Education Support Centre;

(i) Through training teachers and presenting in-service workshops

in a quest to revive guidance in the schools.

(i) Making the existence of the Centre known, not only to the
schools but to the community at large so that learners whose
schools cannot or do not provide the service can have

access to proper advisory services.

The preparation of the learners should also aim at encouraging
them to seek altemative ways of being employed other than relying
on looking for jobs. Entrepreneurship should be encouraged in

learners so that they can create chances for setf-erhpioymem‘.

The situation of black girls in the region warrants special attention.
Guidance teachers need to understand the peculiarities
surrounding girls - having been the inferior sex not expected to
advance far in the career world and faced with conflicting roles
(paragraph 2.2.4), they conted with pressure to prové themselves
not only at School and at home but also in the career world,
eventually. Attention should be paid to preparing them for the
challenges focihg a career women so that they can make wise
choices. Should they choose non-traditional careers, fhey should do
so knowingly and not because they want to prove a point. The

realities of the role of a women should be dealt with thoroughly.
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7 LIMITATI k NS OF THE STUDY

7.7.1

Sampling

The exclusion of other racial groups and the exclusion of learners whose
medium of instruction is Afrikaans led to a biased sample. Additional

research may be needed to generalise the results for these learners.

7.7.2 Size of the sample

A relatively small sample was used. However, as the black population is
generally homogeneous, the small sample does not render the results
ungenerdlisable although a bigger sample might have been more

desirable.

7.7.3 Subjects

Conftrary to the initial plans of the researcher, only standard 9 (Grade 11)
learners were finally part of the study. Also the manner in which the
subjects were selected was not as initially planned. This led to the over
representation of Natural Sciences leomérs in the sample. Also, career
pressures facing Grade 11 learners and Grade 12 learners might differ,
rendering the results not generalisable perhaps for Grade 12 learners.
While Grade 12 learners may be more realistic about their choices, this
may not necessarily be the case for Grade 11 learners Who stil have @

yedr to make up for their limitations and to grow up some more.
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7.7.4 Parental participation in the study

Only the subjects’ views of parental influence was used. However, parents
may have a different opinion about their role. A general questionnaire for

the parents might have yielded different results.

7.7.5 General questionnaires

The general guestionnaires used in the investigation were designed by the
researcher and although based on the literature study, are not

standardised questionnaires. This may lead to a subjective evaluation.

7.7.6 Study dugaﬂbn

The study was first started in 1993. Interruptions during the M1 yearin 1994,
personal problems in 1995 and the internship year in 1997, lled to delaysin
the compiletion of the study. The time lapse during 1996 and 1997, might
have led to changed circumstances in learner’s family lives. It certainly
changed the education system. The changes brought about by the
annexation of the former Transkei independen’r‘ state back into the
Republic of South Africa also necessitated a change in the envisaged

study.
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7.8 Attainment of the aims of the stud

7.9

The researcher was able to establish the level of career development of the
learners and the factors influencing career choice were established. These
were for a Grade 11 group may not necessarily be generalisable for the
Grade 12 learners. Additional research is necessary to establish the leve! of
career development of matrics and to establish influential factors on their

career decision making at the end of their school careers.
on ng Re

it would appear that subjects in this study are not different from learners in
the rest of the world. However as products of different systems of education
now faced with the mammoth task of choosing from a variety of career
opportunities and being in Thé Eastern Cape, in particular the lower socio-
economic Northern Region which is predominantly rural and affords little
exposure to the bigger world of careers, educators in this region, both
primary (parents) and secondary ( teachers) should engage in a vigorous
exercise of preparing all and not only a still small privileged section of the

learners, for the huge task of choosing a career. Notwithstanding the fact

that it is a life-long process, entry to the career world should still be informed

by proper knowledge from the learner's side and should not be left to

chance.
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7.10 Areas of further investigation

There is still a lot of scope for research about career development and the
career choice process in the region. As blacks had few options to choose
from in the past, this process did not receive the attention it deserves. if
anything, the study has raised a lot of questions, like the identity of (black)
girls in the contemporary world and how this affects choice, the role of
parents in career development and choice or whe’rhér guidance is
hecessory in the face of underdevelopment. With the introduction of
cumiculum 2005, another study may need to be done to find out what its
effect will be on career development and choice. The c‘honging’rote of
’rhé school, that is, the fact that education is going’ to be more learner-
centered and the fact that black learners will finally be given a chance
to experience learning as positive and hopefully, fulfillihg in terms of
"equal’ educoﬁon and "equal career" opportunities, may well lead to new
challenges and conflicts and auxiliary services will be called upon to make
a concerted effort to prepare the learners for career choice. The

restructuring of this service may be another area of further study.

The new democratic South Africa also raises hopes and expectations.
Perceptions of students about their “rights” in the career world need to be

investigated and misconceptions if any, identified and confronted.

As a previously unexplored areq, black {rural) education, educational and

career aspirations provide a vast field of further study.
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7.11 IN CONCLUSION

It is hoped that the establishment of the patterns of career decision-
making among learners and the discovery of the influencing factors can
help in the formation of strategies to equip learners about themselves and
about the world of work, the possession of which will empower them to

make more informed and wiser choices in various fields of work thereby

reducing the apparent dependance on the social services sector.
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APPENDIX A

LEARNERS’ GENERAL QUESTIONNAIRE

This is a questionnaire not a test. Please answer to the best of
your knowledge.
There are no correct or incomrect answers.
Do not leave questions unanswered.
Your answers will be used for research purposes only and will be

treated in the strictest confidence.
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1. BIOGRAPHICAL DETAILS

1.1 Name:

1.2 Sex:

1.3 Age:

1.4 Place of birth:
1.5 School presently attending

1.6 Location of the school - Mark with an X

Rural L]
Urban L]
Sub-Urban 1]

1.7 Where did you grow upe Mark with an X

Rural Area ]
Sub-urban area ]
Urban Area (]

A combination of the above []

2. SOCIO-ECONOMIC STATUS

2.1 With whom do you livee Make a circle 0 on the appropriate answer:
Q) Mother only |
b) Father only
C) Both parents
d) ~ Grandparents
e) Both parents and Grandpar: nts
f) Other - State
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2.2 What is the highest level of education completed by your mother? Make a circle 0:
a) Not educated
b)  Primary education
C) Secondary education
d) College diploma
e) University education

f) | do not know

2.3 What is the highesf level of education completed by your father? Make @

circle 0:
a) Not educated
b) Primary education
C) Secondary education

d) College diploma
e) University education

f) | do not know

2.4 Does your mother worke Mark with an X on the appropriate square:

q) Yes [ b)  No[ ]

2.5 Does your father worke Mark with an X on the appropriate square:

Q) Yes [ ] b) No[ ]

2.6 For whom does your mother worke Mark with an X on the appropriate square.

qQ) The Government C ]
b) Private Sector ]
c) Self-employed ]

d) Other - state
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2.7 For whom does your father worke Mark with an X on the appropriate square.

Q)
b)
c)

d)

2.8 What does your mother do2 Describe:

The Government
Private Sector

Self-employed

Other - state

[]
[]
[]

2.9 What does your father do? Describe

2.10 How much does your family earn per annum?2 Mark with a circle O:

a)
b)
c)
d)
e)
f)

)

2,11
Q)
b)

c)

Below

R10 000
R20 000
R30 000
R40 000

Above

| do not know.

How big is your family2 Mark with an X on the appropriate square.

4 members

6 members

Above 7 members

R10 000
R20 000
R30 000
R40 000
R50 000
RS0 000

[ ]
[ ]
L]

2.12  How many siblings do you have? State:

2.13 How old are your siblingse State their ages:
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2.14 Mark the appropriate answer with an X. My siblings:

Q) Are still at school 1
b) Work ]
C) Are at home | 1

2.15 If your siblings are not at school anymore, explain what they are doihg:‘

2.17 Does your family own a car? Mark with an X where appropriate:

q) Yes [] No []

2.18 Does your family own a TV sete Mark with an X where appropriate:

a) Yes [ ] No [_—_[

2.19 If your answer to 2.18 above is Yes, which programmes do you usually view?e
State:

220 Does y: ur family own aradio? Mark with an X where appropriate:

a) Yes [] No []

221 If your answer fo 2.20 above is Yes, which programmes do you usually listen

toe State:

2.22 Do you belong to a club or organisation outside the school? Mark with an

X where appropriate:

q) Yes [] No [ ]



2.23

224

225

226

227

2.28
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If your answer to 2.22 above is Yes, what is the purpose of the club or

organisation. State:

Do you have access to a library? Mark with an X where appropriate:

a)  Yes [ 1 No [ ]

Do you make use of the library2 Mark with an X where appropriate:

a  Yes [] No []

If your answer to 2.25 above is Yes, state the purpose for which you use the

library:

How does your family spend free time?e Explain:

wa do you spend your free timee Explain:

3. PARENTAL INFLUENCE

3.18

CIALISATION

3.1.1 Do your parents believe that boys and girls should do separate duties?

3.12

Make with an X where appropriate.

a  Yes [] b) No []

Do you perform different duties from your brother(s) / sister(s)¢ Mark with an

a)  Yes [] b) No [ ]
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3.13 State the duties performed by girls at your home:

3.14 State the duties performed by boys at your home:

3.15 Inyour opinion, should boys and girls perform different duties. Mark with an

a)  Yes [] b) No []

3.16 Below is a list of qualities that a person can possess.

i) Independence
i) Ambition

i) Intelligence

iv) Attractiveness

V) Good manners
Vi) Kindness

viij  Competitiveness
vii)  Assertiveness

iX) Self-Confidence

X) Control

3.1.6.1 Which of the above qualities do you think should be possessed by

males onlye List:
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3.1.6.1 Which of the above qualities do you think should be possessed by

females only? List:

3.1.6.3 Which of the above qualities does your mother havee List

3.1.6.4 Which of the above qualities does your father havee List

3.1.65  Which of your parents do you think your resemble the most in these
qualitiese

Mark with an X in the appropriate box:
a) Mother [] b) Father [ ] ¢) None [ ] d) Both [ ]
3.2 PARENT-CHILD RELATIONSHIP '

3.2.1 With whom do you have a close relationship?2 Make a circle 0 where

appropriate:
Q) Mother
b) Father
c) Both

d) None

e) Other - State




3.2.2

3.2.3

3.24

3.2.5

3.2.6
Q)
b)
c)
d)

e)
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Who shows most interest in what goes on in your life2

q) Mother
b) Father
C) Both

d) None

e) Other - State

Do you find it easy to talk to your parentsg Mark with an X.

Q) Yes [ ] b) No [}

If your answer to 3.2.3 above is Yes, who do you usually talk toe Mark with
an X.
q) Mother [_] b) Father ]

If your answer 1o 3.2.3 above is Yes, what do you usually talk aboute Make

a circle where appropriate.

q) Personal matters
b) School matters
C) Sociol matters
d) Religious matters
e) Future plans

Mark Yes or No. Do you regard your parents as:

Autocratic YES | NO
Too strict | YES NO
Democratic YES NO
Understanding YES NO
Trusting enough to allow you to make your own YES NO
decisions.
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4. SECONDARY EDUCATION ENVIRONMENT

4.1 Who chose the school you are in¢

a) Parents
b) Own Choice
C) Other (Specify)

4.2 Which of the following factors were significant in the choice of your school?

Mark with a circle 0 where appropriate.

a) The curiculum

b) School facilities

C) The physical location of the school
d) Cost of education at the school

e) Future plans

4.3 Did the fact that you are male / female have anything to do with the choice

of your school2 Mark with an X in the appropriate box.

a) Yes [] b) No []

4.4 List below the subjects you are doing:

4.5 Do you think that your school offers a variety of subjects allowing you to
choosed (M'ork with a circle 0)
a) Most of the subjects you desire
b) Some of the subjects you desire

C) Basically no subjects you desire
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4.6 Who chose the subjects you are doihg? Make a ci;cle 0 where appropriate.
a) Mother
b) Father
c) Brother / sister
d)Guidance Teacher
e) Subject Teacher
f) Own choice

g) Other - State:

MARK WITH AN X INSIDE THE APPROPRIATE BOX

4.7 Did you receive subject choice guidance before choosing the subjects.

Q) Yes [] b) No [ ]

4.8 On what basis were the subjec’rS chosen¢ Make a circle.

Q) Gender suitability
b) Ability

c) Interest

d) Future Plans

4.9 Are you happy with your choice of subjects.

a) Yes [] b) No [ ]

4.10 Are you happy with your choice of school?

Q) Yes [ ] b) No []
4,11 Were you to be given a second chance, would you still chose your school?
a) Yes [ ] b) No []

4,12 Were you to be given a second chance, would you still choose the same

subjects? Mark with an X
a) Yes [] b) No [ ]



4.13

4.14

415

4.16

4.17

4.18
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Does your school have a school guidance service?

a  Yes [] b) No []

{s there a period in your class allocated for this purpose?

a) Yes [ ] b) No [

If your answer to 4.1.4 above is Yes, is the period used for its purpose?

a)  Yes [] b)  No []

What type of guidance is usually given by your guidance teacher? Make a

circle 0 where appropriate.

a) Personal guidance

b) Educational guidance
c) Career guidance

e) None

f) Al

Have you ever received guidance other than the one you received from

your school¢ Make an X where appropriate.

a)  Yes [] b)  No [

State the type of guidance you received:
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4.19 Rate your guidance teacher / department on the following scale. Make an

5.

5.1

X under the description that best fits your teacher / department’s

characteristics.

VERY MUCH | SOMEWHAT | VERY LITTLE NOT AT ALL

a) Helpful

b) Interested

c) Prescriptive

d) Advising
e) Democratic
f) Forceful
g) Effective
h) Efficient
CAREER CHOICE

Have you decided on a career yet? Make an X in the appropriate box.

a) Yes [ ] b) No []

5.2 If you have decided on a career, do you plan to (Make a circle where

appropriate):

o) To get further education

b) Seek employment straight from school
c) Devise means to be self-employed

5.3 If you intend studying further, where will you study? Make a circle where

appropriate.:
Q) At College (Nursing, Agricultural, Education)
b) At University

C) At Technikon
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5.4 What do you plan to study? State:

5.5 Describe the kind of job you would like to do:

5.6 Is this your first choice? Make an X

a)

Yes [] b)  No [

5.7 If this is not your first choice. State your first choice.

5.8 Which of the following factors contributed to your change of mind¢ Make a

circle where appropriate:

Q)
b)
c)
d)
e
f)

Wrong choice of subjects
Financial problems
Parental pressure

Interest
Peercity of jobs
Other - specify:

5.9 How old were you when you first developed an interest in your careerz Make

a circle where appropriate:

4-10years
11 -12years
13- 14 years
15-17 years

| do not remember
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5.10 Which of the following do you consider important in the choice of a career?¢

Make a circle where appropriate:

a) Salary

b) Status

c) Self-fulfiment

d) Opportunity for advancement

e) Opportunity to help others

f) Being your own boss
a) Flexible working hours
h) Interest

i) Ability

i) Meeting your parents’ needs

5.11  Which significant others influenced your choice2 Make a circle where

appropriate.

a) Mother

b) Father

c) Siblings

d)  Friends

e) Subject Teachers

f) Guidance Teachers

a) No one

h)  Other- Specify:

5.12 Who chose your career? Make a circle where appropriate.
a) Own choice
b) Parents
c) Other - Specify:

5.13 Did you receive career guidance before you chose your careere Make an

X in' the appropriate box.

a)  Yes [] b)  No []



5.14

5.15

5.16

5.17

5.18

5.19
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Which of the following factors do your parents regard as important in a job?2
Make a circle where appropriate.

a) Salary

b) Self-fulfiiment

c) Being of service to others

d) Gender suitability

e) Status

Do you agree that men and women should follow different careerse Make

an X in the appropriate box.

a)  Yes [] b) ‘NO[Z

If yes, list the careers that should be followed by men only:

If yes, list the careers that should be followed by women only:

Which careers do you think are suitable for both men and women?

To what extent did the views held by your parents about careers influence
you? Make a circle where appropriate.

a) Greatly

b) Somewhat

c) Slightly

d) Not at all
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APPENDIX B

UIDANCE STAFF QUESTIONNAIRE

1. Name of School

2. Please state your academic and professional qualifications:

MARK WITH AN X WHERE APPROPRIATE

3. Have you done any courses in Psychology?2

a) | YES "~ b) |NO

4. If your answer to the above question is Yes, what is your highest qualification in

Psychology<¢

a) Psychology I Il i

b) Psychology Honours

c) Psychology Masters

5. Did you receive any specialised training for school guidance and counseling?

a) | YES b) | NO

6. Are you a full-time guidance teacher?

a) |Yes | b) | NO

7. What type of guidance do you usudlly give to learners? You can mark more than

one.
Q) Educational guidance [ ]
b) Personal Guidance ]

c) Career Guidance ]
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12,
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Taking the size of your school into consideration, do you feel that the guidance

facilities are adequate?

a) | YES b) | NO

Do you think that the learners of your school are fully aware of the guidance

facilities that are provided fore

a) | YES b) | NO

Do you think leamers could be said to make good use of the guidance facilities?

a) | YES b) | NO

Do you think learners are sufficiently prepared by the school to make subject

choice®?

a) | YES b) | NO

‘Do you think the school sufficienﬂy prepares pupils to make career choices?

a) | YES b) | NO
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13. Which people do you think are most important in influencing the learners’
choices.
Please number the blocks according to importance, for example, most important

l; followed by 2, and so on. Mark only those you see as important,

Q) Headmaster 1
b) Deputy Headmaster L]
c) H.O.D.'s 1
d) Subject teachers ]
e) Guidance teachers 1]
f) Parents - (i) Mother ]

(i) Father 1
a) Siblings- (i) Brother(s) ]

(ii) Sister(s) (]
h) Friends ]
i) Pupil himself / herseif 1]
) - Relatives and family friends [
k) Others - give example(s) ]
l) 1do not know 1

14. Which field of study do you find to be most preferred by learners?

a) Human Sciences {General)
b) Natural Sciences {(Academic)
c) Commerce

d) Technical

15. What reasons do learners usually give for choosing a particular field or subjects?

a) Ease of passing
b) Interests
c) Future plans

d) Other - Specify
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17.

18.

19.
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What field of work do you find to be most preferred by learnerse

Q) Social services sector (e.g. teaching, nursing)

b) Business Sector (employed by private individuals or companies)
c) Business Sector (Self-employed)

d) Other - Specify

What reasons do students usually give for their preference of particular fieldse

Q) Interests

b) Employment opportunities

C) Opportunities for advancement
d) Status

e) Other - Specify

Do you think that during their final matric year students can be said to be ready

to make career choices?¢

a) | YES b) | NO c) | I do not know

Do you think that students, in the region and the Province, in general are

sufficiently prepared to make career decisionse

a) | YES b) | NO c) | | do not know
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APPENDIX D

ECONDARY EDUCATION ENVIRONMENT ALISING DAT

School
Iype

Location

Faciiities
Guidance Services

A

Single-sex (Girls) combined High school and
Teacher Training College.

Rural

Reasonable

Available

Two guidance teachers, both with a

psychology maijor.

Curriculum (Taken for standard ¢ and standard 10 only).

English

Xhosa

Afrikaans

Biology

Physical Science

Geography
History

| Mathematics

Business Economics

STREAMING

Compulsory
Compuisory'
Optional

Stream A

Stream B

English

English

Xhosa

Xhosa

Afrikaans / Business Economics

Afrikaans / Geography
Biology |

Biology

History

Physical Science

Business Economics

| Mathematics
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School : B

Type : Single-sex (Boys)
Location : Urban

Facilities : Good
Guidance Services : Available

One Teacher, Psychology Major.

Curriculum and Streaming

1.

o > 0D

Languages : English 1 Language (Compulsory)
Afrikaans 2" Language (Compulsory)

Mathematics / Business Economics / Physical Science / Biology

Geography / Business economics / Biology / History / Computer Studies

Accounting / History / Xhosa (Third Language)

Woodwork / Metalwork / Art / Music
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School : C

Type : Single-sex (Boys)
Location : Rural

Facilities : Reasonable
Guidance Services : Avdilable

One Voluntary teacher

Curriculum and Streaming

r Stream A Stream B ]
English (Comp‘ulsory) English (Compulsory)
Xhosa (Compulsory) Xhosa

| Biology Biclogy
Mathematics Agricultural Science
Physical Science History
History / Geography Geography
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School : D

Type X Co-educational comprehensive high school
Location : Sub-Urban

Eacilities : Good

Guidance Services : Available

Two Teachers, Psychology MGJ ors.

Curriculum and Streaming

1.

O M ON

Xhosa : Compulsory

English : Compulsory

Mathematics / Afrikaans

Physical Science / Biology / Mathematics / Accounting

Technical drawing / Home Economics / Geography / Physical science
Electrical studies Fitting and Tuming / Woodwork/ Motor Mechanics / Mathematics

/ Business Economics / Biology / History
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School : E

Iype : Single-sex (Girls)
Location : Urban

Facilities : Good
Guidance Services X Available

One Teacher, Psychology Maj or.

Curriculum and Streaming

1.

AR S S

Languages - English 1st Language (Compulsory)
- Afrikaans (Compulsory)

Mathematics / History / Typing

Mathematics / Geography / Physical Science

Biology / History

Xhosa (Third Language) / Home Economics / Art / Accounting
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APPENDIX E
DISTRIBUTION OF LEARNERS PER SUBJECT

Mathematics 40

Physical Science 40
Biology 40
Geography 23
History 20
Accounting 10

Agricultural Science 5

Business Economics 10

Art 1

Home Economics 1

Typing ]

Metalwork 1

Fitting and Turning ]

Technical Drawi’ng 3

Woodwork 1

Xhosa (1* Language) | 30.

Xhosa (3 Language) |7

English (1¥' Language) |20

English (2™ Language) | 30
Afrikaans 25




APPENDIX F

AREER DEVE

MENT P

CAREER DEVELOPMENT PROFILE FOR SCHOOL A

CDQ Scales —

Bafl-information 51 —

Declslonmaking —

Career information L/CI

intagration of ssN-information and carear information —

FILES

/_1:"]

Cuareer Planning LB/CP

144!

y i
0 1 2 3 4 5 8 7 8 8 1011 1213 14 15 18 17 18 18 20

CAREER DEVELOPMENT PROFILE FOR SCHOOL B

CDQ Scales —

Self-information St —

Decisionmaking —

Career information L/CH ~

Integration of seif-informaticn and carser Information

Career Planning LB/CP
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CAREER DEVELOPMENT PROFILE FOR SCHOOL C

CDQ Scailes —
Self-Information S1 ! T::)J'
|
Decislonmaking —| 13J
i ||
Career information L/CI : 13—|
Integration of self-info tion and career information — 12]
Career Planning LB/CP —1—2_’
i}

0 1 2 3 4 5 6 7 8 o 10 11 12 13 14 15 16 17 18 19 20

CAREER DEVELOPMENT PROFILE FOR SCHOOL D

CDQ Scales ;

Selt-Information S1 — ! 16

Declsionmuaking —

Career information L/C1

Integration of seif-information and career information —

| |

i ! o t

Cereor Planning LB/CP |1 1:1[ i } i i H

o 1 2. 8 4 8 6 7 8 5 10 11 12 13 14 18 18 17 18 186 20
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CAREER DEVELOPMENT PROFILE FOR SCHOOLE

eDO Scalen — ;
ESENENS
&alt-Intormation 81 | 11 : . :
[ i
| N\
Decisionmaking —| 15 * ;
(o
/
P
Cureur information LI} | 13] :
|
|
I
of sstHntormation and carees inh “1 11} .
Carser Pinnning L 11] %
o LB/oP [14]

01 23 46 8 7 8 9 101112121415 18 17 18 16 20

INTER-SCHOOL CAREER DEVELOPMENT COMPARISON

Prefile

CDQ Scals

Solf-inlormation S

Declsionmaking

Careor information L/CI

Integration of cel-information and caresr information

Careor Phanning LR/CP
01 2 3 465 68 7 8 6 10111213 14151817 18 16 20

_— School E —-—=-- SchoolD
""""" School C — — - School B
School A
TOTAL SELF-INFORMATION  DECISIONMAKING  CAREER INFORMATION  INTEGRATION OF SELF  CAREER
S . B/DM LI/C INFO & CAREER INFO  PLANNING

School A 15 12 12 13 12
School B 16 14 16 17 15
School C 13 13 13 12 12
School D 14 16 13 15 1

School E e ' 1 13 15 N



CAREER DEVELOPMENT PROFILE : WHOLE SAMPLE

CDQ Scales - Ol |
ol
i
Self-information S| 14 j
Decisionmaking — 1 3]
Career information L/C — 13]
Integration of self-infforrmation and career information — / 14]
; |
Career Planning LB/CP 12

0123 45¢6 78 91011121314151617181920

CAREER DEVELOPMENT PROFILES : INTER-LOCATION COMPARISON

Proftie
£DG Scalex
Solt ton 52 ",
iy
I'\
A
Carsar inf flon LG
\
In Hon of neldnt on and carae] inform et :
1| 7
1ER4
Career Phnning LB/ICP .

0 1 2 3 4667 P & 1DT1121314 1618171818 20

— = — Higher Socio-Economic Schools
—:—:*- Low Socio-Economic Schools

TOTAL  SELF-INFORMATION DECISIONMAKING  CAREER INFORMATION  INTEGRATION OF SELF  CAREER
Sl B/DM LI/Ct INFO & CAREER INFO PLANNING

Lower 14 13 12 12 1
Higher 15 13 14 16 13
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CAREER DEVELOPMENT PROFILES : INTER-GENDER COMPARISON

Profile
CDQ Scales 7 T ?
i
i ‘ : :
Self-Information St : ~
g
4r
S
AT
s ]
I
Decisionmaking '
A ;
i é
H \. :
[ )
Ly j
Career information L/CI - .
. Pp i
P |
DV
1 1k ;
: i \‘
integration of self-information and career information ' it -
Loy
i?
i/
4 4
Career Planning LB/CP - -
01234567839 1011121314151617 181320
......... Boys [P, GiriS

TOTAL  SELF-INFORMATION DECISIONMAKING  CAREER INFORMATION  INTEGRATION OF SELF  CAREER

3] B/DM Li/Ct INFO & CAREER INFO  PLANNING
Girls 15 12 13 v 14 1
Boys 15 14 14 15 13
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AEPENDIK G

LETTER OF PERMISSION - NORTHERN REGION
PARTMENT:OFEDUCATION, CULTURE AND SPORYT

VINCE OF THE EASTERN CAPE

PARTEMENT VAN ONDERWYS, KULTUUR EN SPORT

i-KAAP PROVINSIE

BE LEMFUNDO, INKCUBEKO NEMIDLALO

INDO LEMPUMA-KOLONI

nce

(0451) 8383570/644/645/585

sing

nsi

ieso. Fax No.
e Faks Nr.
0 EM Faksi No.
Magcwebeba (0451) 7483
/nx
TO : MRS BUC KOPELE
P O BOX 2331
KOMANI
5322
FROM : THE REGIONAL DIRECTOR
EDUCATION, CULTURE AND SPORT
PRIVATE BAG X 7653
QUEENSTOWN
SUBJECT : : REQUEST TO CONDUCT RESEARCH
DATE : 18 OCTOBER 1996
L Your application letter dated 25 June 1996 to conduct a research study in rhc,"NatharM
Region has reference. :
2, There is no objection to conduct research in the Northern Region and you may visit

the Educational Support Centre, principals of schools and students,

;& *é‘é ?f\a \

for REGIONAL Dytc\mk : NORTHERN REGION
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APPENDIX H

e e
DANETCTS

JRULUMENTE WASETRANSKEI TRANSKEIAN GOVERNI\.'IENT

Imicimbi Yembal isingis

Kmﬂnkhul:m elwano Mayisingiswe ISEBE LEMFUNDO
| DEPARTMENT OF EDUCATION
All communications to be UMTATA.
addressed 1o the Secretary

idilesi yoCingo - 7 )
Telcgnphic Address ‘SEBEMFUNDO” O of f,/ ...... 19 .?3 ...........
iNgxowa eYodwa yePosi X500

Private Bag = } 3

IMIBUZO iFoni

ENQUIRIES Tt fasin

The Supervisor

University of South Africa

Department of Psychology of Education
P.0. Box 392

PRETORIA

0001

Madam

APPLICATION FOR AUTHORITY TO CONDUCT A RESEARCH : MRS BONI KOPELE

Receipt of your undated letter is hereby acknowledged.

I have pleasure in informing you that your application to collect
data from Transkei schools on behalf of Mrs Kopele 1is hereby
approved provided, at the end of the project, a copy of the
dissertation will be produced for Transkei National Library.

Yours faithfully

DIRECTOR-GENERAL : EDJACATION
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